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ABSTRACT

Problem definition.

The article purpose is to present and discuss the results of the empirical study on the frequency, structure of women
students’ accentuated traits and such traits influence on their conflict management styles. The study was conducted with
104 undergraduate women students aged of 21-23 years from March 2019 to May 2019. Schmieschek Questionnaire and
Thomas-Kilmann Conflict Mode Instrument were used. The article present contradictory facts confirming and, at the
same time, denying the significant differences in accentuated traits characteristic for women students in Ukraine and in
the Russian Federation. So, it confirms the necessity to diagnose accentuated traits for every new sample with certain
age, gender, political, socio-economic, socio-psychological and others peculiarities. Seven out of ten accentuated traits
(hyperthymia, rigidity, emotiveness, pedantry, anxiety, cyclothymia, excitation) influence to a some degree on women
students’ conflict management styles, besides of others factors. Hyperthymia, rigidity and emotiveness influence the
most strongly. Pedantry, anxiety, cyclothymia, excitation have moderate influence. Demonstrativeness, dysthymia, exal-
tation do not influence considerably. Rigidity, emotiveness, pedantry, and anxiety support some conflict management
styles. Hyperthymia, cyclothymia, excitation make a barrier for certain styles. Four types of connections between women
students’ accentuated traits and their conflict management styles were formed. These are strong attractive (rigidity and
competing, emotiveness and accommodating) and strong blocking (excitation and accommodating, demonstrativeness
and avoiding), moderate attractive (anxiety and competing, pedantry and competing, dysthymia and avoiding) and mode-

rate blocking (hyperthymia and avoiding, cyclothymia and accommodating) types.

Key words: woman student, accentuated personalit’s trait, conflict management style, conflict behaviour, accentuated

traits influence.

The main efforts of experts

psychological factors of effective behaviour during con-

studying interpersonal conflicts are aimed at revealing of
the conditions and factors that determine the constructive
conflict behaviour to implement conflict developmental
functions. It is generally accepted that a conflict is an ob-
jective phenomenon that cannot be avoided, but its course,
its effect on the people depends largely on the conflict par-
ticipants’ psychological characteristics. Therefore an im-

portant area of interpersonal conflict study is the search for
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flicts. The need for our work is determined by the fact that
links between women students’ personal accentuations and
styles of their behaviour during interpersonal conflicts are
not studied.

Recent studies and publications. A personality’s
psychological portrait, him/her temperament and characte-
ristic traits is added and refined systematically in numerical

studies. K.Leongard's concept (Leongard, 1989) proved to
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be very productive in view of its holistic approach to the
interpretation of a personality as a biosocial creature with
both biologically determined (temperament) and socially
defined (character) traits which are combined and intertwi-
ned. This provides space for the widespread use of psycho-
logical diagnostics of accentuations in medical practice
both in propaedeutics and in the treatment of various perso-
nality disorders, emotional-volitional states, somatic di-
seases, etc. (Akiskal et al., 2005; Brandes & Bienvenu,
2006; Clark et al., 1994; Hosier et al., 2011; Lizeretti et al.,
2014;

special individual traits which have tendency to be modi-

Shembeleva, 2002, etc.). The accentuation means

fied to abnormal psyche states. An accentuated personality
has potential possibility to both socially approved and to
socially convicted acts (Leongard, 1989, p. 17-18).

One of the leading spheres of an accentuated per-
sonality’s traits manifestation is interpersonal relations,
including interpersonal conflicts. The study by E.A. Kova-
lenko (2007) is an example of research in this area; it shows
that the accentuation of certain personality’s traits corre-
lates significantly with such communicative indicators as
interrelations of individual and social attitudes, the modali-
ty of emotional reactions, operational difficulties during
communication.

There are links between anxiety disorders and
emotional intelligence (Lizeretti et al., 2014). In particular,
emotional intelligence skills are an important factor in the
aetiology of personality disorders and, on contrary, patholo-
gical personality traits tamper the development of emo-
tional skills. Anxious people master better skills in identifi-
cation and facilitation and worse skills of emotional com-
prehension and regulation (which is important during con-
flict management). This research proves the role of anxiety
accentuation in conflict situations, which is important
sphere of emotional intelligence. The researchers conclude
that the patients with anxiety disorders need to develop
their emotional reasoning skills, which simultaneously are a
tool of their treatments.

The emotional and volitional traits of adolescents
with certain types of character accentuations were studied
and described (Badiiev, 2015). The emotional and volitio-
nal traits of people with some character accentuations do
not influence their activities, but those of people with the

other accentuations can enforce or reduce it. For example,
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emotional and volitional traits of hysteroid or hyperthymic
people do not influence their communications and activi-
ties. Meantime, these traits reduce communications and
activities of schizoid, cycloid, labile, sensitive people. And
finally the emotional and volitional traits are able to im-
prove communications and activities of psychasthenic per-
sons.

The correlations between stress tolerance and cha-
racter accentuations were revealed at students. There is a
negative correlation between stress tolerance and the emo-
tive type; and there is a positive one between stress tole-
rance and pedantic, demonstrative, excitable and dysthymic
accentuations. Therefore emotive people are less stress
resistant, and people with pedantic, demonstrative, exci-
table and dysthymic accentuations are more stress resistant
in comparison to others students (Doubchuk, 2016).

A cross-sectional study of alcohol consumption
and accentuated personality traits among young adults in
Romania showed that demonstrativeness, hyperthymia,
cyclothymia, rigidity (hyper-perseverance), and exaltation
(uncontrollability) were risk factors for alcohol consump-
tion (Rada & Ispas, 2016). Particularly, demonstrativeness
support negative, destructive, antisocial tendencies of ado-
lescents and young people. It was stressed that students
with maladaptive personality structure need the special lei-
sure education to be oriented toward creative, dynamic
means of socializing and time spending.

The data on gender peculiarities as for influence of
accentuations on behaviour are especially important regar-
ding our study among female students. A number of studies
revealed significant gender differences of a personality’s
accentuation impact onto him/her behaviour
2015; Doubchuk, 2016; Shembeleva, 2002).

Several studies (Antonioni, 1998; Bodtker & Ja-
meson, 2001; Desivilya & Yagil, 2005; McGuigan & Popp,
2016; Rahim et al., 2000) showed that human behaviour in

conflict situations has individual peculiarities and is consi-

(Badiyeyv,

derably determined by emotional-volitional states (moods)
typical for a person. Some individual psychological traits
increase proneness to conflicts (expansiveness, impul-
siveness, overestimation, aggressiveness, etc.). The founder
of the accentuated personality concept, K. Leongard (1989)
presented conflict behaviour indicators, which allow dia-

gnosing of accentuations. Especially often these indicators
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are related with rigidity.

The article purpose is to present and to discuss the
results of the performed empirical study on the frequency,
structure women students’ accentuated traits and influence
of such traits onto their conflict management styles.

Materials and methods. The present study was
conducted with 104 undergraduate women students aged of
21-23 years, from March 2019 to May 2019 in Taras Shev-
chenko National University of Kyiv and in National Ivan
Ohiienko University in Kamianets-Podilskyi. K. Leongard-
H.Schmieschek Questionnaire (SQ) was used (Mouzyka,
1999, p. 103-109) to reveal degrees and types of accen-
tuated traits. K.Thomas-R.Kilmann Conflict Mode Instru-
ment (TKCMI) (Filonenko, 2008, p. 210-213) was used to
determine the conflict management styles. Moreover, the
statistic methods were used: percentage, Student’s t-test,
Spearman rank correlation coefficients. The questionnaire
of Leonhard-Schmieschek consists of 88 items every of
which demands “yes” or “no” answer. It determines ten
most frequent types of accentuated personality: hyperthy-
mia, rigidity, emotiveness, pedantry, anxiety, cyclothymia,
demonstrativeness, dysthymia, exaltation, excitation. Hy-
perthymia means an elated, active, energetic person. Rigi-
dity means that a person is prone to a long mental concen-
tration on events or situations. Emotiveness means that a
person is emotionally unstable, labile, has fast and sharp
mood changes. Pedantry means a person focused on small
details, who masters new conditions or tolerates changes
with difficulties, has low nervous mobility. Anxiety means
that a person expects constantly something unpleasant, he/
she is unsure of him/herself. Cyclothymia means a person
characterised by alternations of hyperthymia and dysthymia
signs. Demonstrativeness means a personal is aimed to be
at a centre of attention. Dysthymia describes a person prone
to pessimism, hypochondria, passivity. Exaltation means an
easily admired, dreamy, emotionally agitated personal. Ex-
citation means an impulsive, highly reactive, uncontrolled
person. If a respondent’s score exceeds 12 points we con-
clude that there is an accentuation.
Conflict Mode
(TKCMI) identifies five conflict behavioural styles: compe-

Thomas-Kilmann Instrument
ting, collaborating, compromising, avoiding and accommo-
dating. The instrument is based on Kenneth Thomas theore-

tical refinements of R.Blake’s and J.Mouton’s model of
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management styles proposed in the 1960s. Every style re-
flects specific combination of two behavioural characteris-
tic: assertiveness and cooperation. Avoiding means low
both assertiveness and cooperation. Accommodation takes
place when assertiveness is low and cooperation is high. [J
Competing reflects high assertiveness and low cooperation.
When both, assertiveness and cooperation, are average the
style is called compromising. High assertiveness and
cooperation determine the collaborating style. There are no
absolutely good or bad styles. Their effectiveness determi-
ned by the correspondence between a situation and a per-
son’s abilities. A person should analyze both own resources
and a situation and then construct appropriate behaviour.
The

respondent must choose only one of two statements in a

TKCMI consists of 30 pairs of statements.

pair. Every conflict behavioural style is determined by
choosing of appropriate statements and its level is estimated
by accumulated points (from 1 to 12).

Results. Taking into account the fact that a perso-
nality’s accentuations are dependent on the age and socio-
cultural factors (Leongard, 1989), it would be interesting to
compare the data of different previous studies on women
students’ samples in Ukraine and in the Russian Federation.
The opportunity for this comparison is provided by such
earlier conducted works as N.A.Dudukalo’s one (the Rus-
sian Federation), which highlights the gender differences in
correlations between accentuations and conflict manage-
ment styles at the pupils aged of 16-17 years (Dudukalo,
2014), also G.M. Doubchuk’s study (Ukraine), which gives
the data on the frequency and structure of women students’
character accentuations (Doubchuk, 2016), and finally
1.V.Badiyev’s study (the Russian Federation) with data on
the frequency and structure of accentuations of adolescents
aged of 14-17 years (Badiyev, 2015).

We determined that the number of women students
with accentuated traits was 73.1% of the total sample. In
the corresponding studies conducted previously, the data on
people with accentuations varied. The accentuation fre-
quency of 62% was marked at women students of 16-38
year old (Doubchuk, 2016), that of 90% was determined for
the sample of 14-17-year old pupils (Badiyev, 2015).

Then, we compared different accentuated traits at
revealed in our research and

women students

G.M.Doubchuk’s and N.A.Dudukalo’s ones (table 1).
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Table 1

The comparison of three measurements of SQ scales (accentuated traits) at women students

Personality’s traits
(Schmieschek Question-

naire’s scales)

m (&)

Our data G.M.Doubchuk’s data N.A.Dudukalo’s data (the
(Ukraine, n=104) (Ukraine, n=102) Russian Federation,
n=40)

g 59
TERRY
B0 44
ns
2o 6l
62 48
B8 43
06 6
s s
4 a2

The average values for different accentuated traits
are rather different at the three compared measurements.
Three leading places for average valies take such accen-
tuated (m=18,0),
(m=16,2), hyperthymia (m=14,8) in our research; hyper-
(m=17,4), cyclothymia (m=17,1),
(m=16,5) in G.M.Doubchuk’s study; emotiveness (m=15,9),
hyperthymia (m=15,2), exaltation (m=14,0) according to
N.A.Dudukalo’s data.

traits as emotiveness cyclothymia

thymia exaltation

Hyperthymia is among three leading accentuated
traits at women students in all compared measurements
both in Ukraine and in the Russian Federation. The leading
places of others accentuated traits are common only in two
measurements: cyclothymia (in our research and
G.M.Doubchuk’s one), emotiveness (in our research and
N.A.Dudukalo’s one), exaltation (G.M.Doubchuk’s and
N.A.Dudukalo’s).

The calculated Student’s t-test shows that there are
between our data and
G.M.Doubchuk’s (t=1,74) and N.A.Dudukalo’s (t=1,29)

ones. significant differences are between

not significant differences
Meantime,
G.M.Doubchuk’s and N.A.Dudukalo’s data (t=2,29).

K. Leongard marked that about 50% of Berlin resi-
dents were accentuated personalities. Besides it, K. Leon-
gard noted the variable frequencies of accentuations for

people depending on their national peculiarities and “life
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m (o} m (o}

17,4 4.9 15,2 4,1
14,2 3,6 10,6 48
16,0 53 15,9 4,0
15,3 43 11,9 4,0
12,9 6,4 9,7 5,0
17,1 5.8 11,9 5,7
15,6 48 13,1 3,9
11,8 3,5 6,1 43
16,5 5,5 14,0 4,7
13,9 56 8,7 5,3

circumstances” (Leongard, 1989, p. 19). Our comparison
reveals contradictory facts both confirming and denying the
K. Leongard’s idea. There are not significant differences
between the data on accentuated traits at women students in
Ukraine and in the Russian Federation in the one examined
case; but there are such differences in the other one. Hence
this issue need the further research. However, the con-
ducted comparison confirms the idea about notable variabi-
lity of the levels of accentuated traits and necessity of their
diagnostics for every new sample with certain age, gender,
political, socio-economic, socio-psychological, etc. pecu-
liarities.

We calculated Spearman rank correlation coeffi-
cients to reveal correlations between SQ scales and TKCMI
scales for the total sample of women students and the sub-
sample consisted only of accentuated women students
(tables 2 and 3). We supposed that correlations for the sub-
sample would be stronger than those for the total sample.

Regarding the total sample, there are five signifi-
cant correlations (table 2). Among them, three correlations
are positive: rigidity and competing (0,34, P < 0.010), emo-
tiveness and accommodating (0,61, P < 0.010), dysthymia
and avoiding (0,23, P < 0.050). Two negative correlations
are between hyperthymia and avoiding (-0,22, P < 0.050),
demonstrativeness and avoiding (-0,26, P < 0.010).

Table 3 shows that there are seven significant cor-
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Table 2

Correlations between scales of SQ (accentuated traits) and scales of TKCMI (conflict management styles) for the
total sample of women students (n=104)

Scales of SQ

Competing Collaborating
012 019
034 001
001 007
0.14 0.17
0.13 0.
0,09 002
0.12 0.04
007 0,01
0. 007
008 007
Significance value ** P < 0.010; * P < 0.050.

Scales of SQ Scales of TKCMI

Compromising  Avoiding Accommodating
-0,02 -0,22% 0,11
-0,13 0,1 0,1
-0,09 0,04 0,61%*
-0,04 -0,07 -0,17
-0,01 -0,06 -0,15
-0,08 -0,11 -0,09
-0,17 -0,26%* 0,03
-0,06 0,23* 0,06
0,01 -0,02 0,08
-0,15 -0,01 -0,09
Table 3

Correlations between scales of SQ (accentuated traits) and scales of TKCMI (conflict management styles) at the
subsample of women students with accentuated traits (n=76)

Scales of SQ
(accentuated

Scales TKCMI (conflict management styles)

i) Competing Collaborating Compromising Avoiding Accommodating
Hyperthymia [EU3% 0,12 0,07 -0,3%* -0,09
Rigidity 0,44%* 0,03 -0,18 0,08 0,21
0,01 -0,05 0,08 0,15 0,48%*
0,25% 0,21 -0,06 -0,06 -0,16
0,24* 0,15 -0,02 -0,07 0,21

Cyclothymia [EVAUZ -0,01 -0,13 -0,12 -0,26*

Demonstrati [U¥22 0,03 -0,13 0,22 -0,06
veness

Dysthymia 0,12 -0,06 -0,03 0,17 0,06
0,16 -0,05 0,03 -0,09 0,06
0,13 0,11 -0,13 -0,05 -0,29%*

Significance value ** P <0.010; * P <0.050.

relations in the subsample of women students with accen-
tuated traits.

Positively correlated pairs in the subsample are
rigidity and competing (0,44, P < 0.010), emotiveness and
accommodating (0,48, P < 0.010), anxiety and competing
(0,24, P < 0.050),
0.050). Negatively correlated pairs are hyperthymia and

pedantry and competing (0,25, P <

DOI (Article): https://doi.org/10.31108/1.2020.6.1.8

avoiding (-0,3, P < 0.010), cyclothymia and accommoda-
ting (-0,26, P < 0.050), excitation and accommodating (-
0,29, P <0.010).
The table 4 presents the correlation coefficients for
both the total sample and the subsample of women students.
The comparison made in table 4 shows that values

and significance of correlations are higher for the sub-
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Table 4
The comparison of correlation coefficients for the total sample and the subsample of women students
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0,34** 0,44**
0,61** 0,48**
- 0,24*
: 0,25*
0,23* -

-0,22* -0,3**
-0,26*
-0,29**
-0,26** =

Hyperthymia and avoiding
Cyclothymia and accommodating -
Excitation and accommodating -

Demonstrativeness and avoiding

Significance value ** P <0.010; * P <0.050.

sample than those for the total sample of women students.
Hence the higher level of accentuated traits influences
stronger on women students’ conflict management styles.
The analysis of the correlation significance for the
subsample (table 3) makes possible to evaluate the power
of accentuated trait acting. Regarding this indicator, we
must conclude that correlative power between accentuated
traits and conflict management style at women students has
three levels. The first one consists of correlations with the
significance value of P < 0.010, the second includes corre-
lations with the significance value of P < 0.050, the third
covers non significant correlations. The first level consists
of accentuations with the strongest influence on women
students’ conflict management styles. These are hyperthy-
mia, rigidity and emotiveness which influence considerably
on a person’s behaviour style during conflict managing.

The second level consists of pedantry, anxiety, cyclothy-

mia, excitation accentuations with the moderate influence
on women students’ conflict management styles.

And at last the third level includes the accentua-
tions traits that do not influence women students’ conflict
behaviour style significantly. These are demonstrativeness,
dysthymia, exaltation.

The sign of correlation coefficients help us unders-
tand the direction of accentuated trait influence. Hyperthy-
mia blocks avoidance during a conflict. Rigidity, pedantry
and anxiety promote competing. Emotiveness makes a per-
son to accommodate. On the contrary, cyclothymia and
excitation block accommodation.

Using both, power and direction indicators, we
obtained four types of links between women students’ ac-
centuated traits and their conflict management styles (table
5). These are strong attractive (rigidity and competing,

emotiveness and accommodating) and strong blocking
Table 5

The types of links between women students’ accentuated traits and conflict management styles

Correlated scales “
power direction

strong attractive
strong blocking
strong blocking
strong blocking
moderate attractive
moderate attractive
moderate attractive

Cyclothymia and accommodating moderate blocking
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(excitation and accommodating, demonstrativeness and
avoiding), moderate attractive (anxiety and competing, pe-
dantry and competing, dysthymia and avoiding) and mode-
rate blocking (hyperthymia and avoiding, cyclothymia and
accommodating).

Moreover, it is important to understand how the
accentuated traits of women students act during conflict
behaviour construction. When a person is faced a conflict,
he/she has an opportunity to choose rationally the most
effective managing style taking into account the conflict
peculiarities. Our study shows that not only reasonable ar-
guments determine conflict management constructing at
accentuated women students but also their accentuate traits
influence this process. This influence makes women stu-
dents choose or reject certain conflict behavioural styles
which correlates significantly with their accentuated traits.

When an accentuated trait blocks one of the con-
flict management styles, a person uses four others. It's
about hyperthymic, cyclothymic, excited women students.
Meantime, when accentuated trait makes women student to
choose certain style she rejects the four others. This is ap-
plied to rigid, emotive, anxious and pedantic accentuations.

The last case presents the most negative accen-
tuated traits influence on women students’ conflict beha-
viour. Hence these women students are the most limited in
choosing a conflict management style appropriate to the
situation but not to their accentuated traits.

Conclusions. Our comparison reveals contradicto-
ry facts both confirming and denying the K.Leongard’s idea
about the variable frequencies of accentuations for people
depending on their national peculiarities and "life cir-
cumstances". There are not significant differences at accen-
tuated traits of women students in Ukraine and the Russian
Federation in one examined case. But there are such diffe-
rences in the other one. Conducted comparison confirms
the idea about notable variability in frequencies and force
of accentuated traits and necessity of their diagnostics for
every new sample with certain age, gender, political, socio-
economic, socio-psychological, etc. peculiarities.

The number and significance of correlations are
higher for the subsample than those for the total sample of
women students. Hence, the higher level of accentuated
traits influences stronger on women students’ conflict ma-

nagement styles.
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Accentuated personalities’ traits, such as hyperthy-
mia, rigidity, emotiveness, pedantry, anxiety, cyclothymia,
and excitation influence to some degree on women stu-
dents’ conflict management styles besides of others factors.

Every accentuated trait influences on a women
student’s conflict management style in its own way. Such
accentuated traits as hyperthymia, rigidity and emotiveness
influence the most. Pedantry, anxiety, cyclothymia, excita-
tion have moderate effect. Demonstrativeness, dysthymia,
exaltation do not influence considerably.

Some of accentuated traits (rigidity, emotiveness,
pedantry, anxiety) promote definite conflict management
styles and others (hyperthymia, cyclothymia, excitation), on
the contrary, make a barrier for certain styles. Meantime,
demonstrative, dysthymic, exalted women students are al-
most free of an accentuation influence during conflict beha-
viour constructing.

The conducted analysis on the correlations re-
vealed four types of links between women students’ accen-
tuated traits and their conflict management styles. These are
strong attractive (rigidity and competing, emotiveness and
accommodating) and strong blocking types of links
(excitation and accommodating, demonstrativeness and
avoiding), moderate attractive (anxiety and competing, pe-
dantry and competing, dysthymia and avoiding) and mode-
rate blocking types of links (hyperthymia and avoiding,
cyclothymia and accommodating).

The further exploring of this issue could comple-
ment the psychological portrait of an accentuated personali-
ty regarding his/her characteristics at a conflict, which, as
may be predicted, constitute a certain special type. This
knowledge help psychiatrists and psychologists to indivi-
dualize correction of accentuated traits and improve a per-

sonality’s social adaptation.
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OCOBHUCTICHI AKLIEHTYALIT
SIK YAHHUK CTUJIIB
KOH®JIIKTHOI MOBEIHKH
CTYJAEHTOK (YKPATHCBHKA BUBIPKA)

AHOTANIA

VY cTarTi po3MNISHYTO Ta MPOaHai30BaHO PE3yJib-
TaTh €MITPUYHOTO JIOCHI/DKEHHSI YacTOTH, CTPYKTYPH Ta
BIUIMBY OCOOUCTICHUX aKICHTYallill Ha CTHIIb KOH(IIKTHOT
TIOBEAIHKN CTYIEHTOK. JlocmipkeHHsT OyJio MPOBEIEHO ce-
pen 104 crymenTok Bikom 21-23 pokiB y mepion 3 OepesHs
2019 poky mo TpaBeHb 2019 poky y ABOX yHiBepcHUTeTax
VYkpaiau. B SKOCTI METOIUYHOTO iHCTPYMEHTapio Oyiau
BUKOPHCTaHI ONMHUTYBAJIbHUK JIarHOCTUKU THUITY aKLEHTY-
arii ocooucrocti K.Jleonrapaa-I'.IlIMimieka Ta onuTyBaib-
HUK JIaTHOCTUKH  CTWIIB  KOHQIIKTHOI  TMOBEIIHKHU
K.Tomaca-P.Kinmena.

BusBneno cymepewntnBi ¢akTH, SK Ha MiATBEp-
JUKeHHsI, Tak 1 Ha crpoctyBanHs igei K.Jleonrapma mpo
MIHJIMBICTh YaCTOTH OCOOWCTICHHX aKICHTYyalild cepen
JOCIIKYBAaHHX 3aJISKHO BiJ| iX HAIIOHAJIBHUX OCOOJIMBO-
creir Ta "xurTeBHX oOcTaBWH". I[IpoBemeHe MOpiBHAHHA
OTPUMaHUX HaMHU pPE3YyJIbTaTiB 3 MAaHUMH TPHOX DaHIIIe
MPOBEACHUX PI3HIMHM JOCITITHUKAMH 3pi3iB 3aCB1IUHIIO, IO
HEMa€ CyTTEBHX BIJMIHHOCTEH Y INOKa3HHMKaxX piBHIB 0CO-
OWCTICHMX aKIEHTyalllii y CTyAEHTOK B YKpaiHi Ta y
Pociiicekiit @eneparnii B ogHOMy BHmanky. llpore Taki

BiIMIHHOCTI 3apikcoBaHO B iHIIOMY BUTaAKy. IIpoBenene
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MOPIBHSHHA MIATBEP/KYE NTYMKY MPO MOMITHY MIHJIUBICTBH
PIBHIB  OCOOMCTICHHX aKICHTYyamlid Ta HEOOXIAHICTh X
MIarHOCTUKHU JUISI KOXKHOI OKpeMmoi BHOIpKH 3 IIEBHUMH
BIKOBHMH, CTaTEBUMU, MOJIITHIHUMH, COLIaIBHO-
C€KOHOMIUYHUMH, COI[IAIbHO-TICUXOJOTIYHUMH T4 I1HIIUMHU
0COOJMBOCTSIMH.

Jis BUSBICHHS 3B’SI3KIB MDK IIKaJIaMH 0OCO-
oucticHux akmneHtyamid (SQ) Ta IIKaTaMH CTHIIB IIO-
(TKCMI)

KoedirienTn panroBoi kopemsnii CripMeHa sIK y 3araimbHii

BEeIIHKH Yy  KOH(IIKTI PO3paxoByBaJIHCh
BHOIpIIl CTYIEHTOK, TaK i y MiABHOIpIl, IO CKIajganacs
JIMIIE 3 aKIEHTYHOBaHUX ocobucTocTell. Bymno BcraHOBIE-
HO W'SITh 3HAYYIINX KOPEeJAMii y 3aranpHiil Bubipmi. Cepen
HUX - TPH KOPEJAMiHI 3B’S3KH OyimM TO3UTHBHUMHU
(pUTigHICTB 1 CYNIEPHUIITBO, EMOTHBHICTH 1 IPUCTOCYBAHHS,
IIACTUMIS i YHUKHEHHS) Ta JBa - HETATUBHUMH
(rinepTuMist 1 YHUKHEHHs, IEMOHCTPATUBHICTh 1 YHUKHEH-
H). Y migBUOIpIi CTYACHTOK 3 aKIEHTYHOBaHUMH pPHCAMHU
ocobucTocTi Oymo BHSABICHO CIM 3HAYYNINX KOPEIAIii.
KimpkicTh Ta 3HAYYyHIiCTh KOEQIIiEHTIB KOpewsmii B
miaBuOipui Oynu BUIIMMHM, HDX y 3araibHiil BUOIpLi cTy-
neHTok. OTxe, BHUIIMII pIBEHb aKLUEHTYHOBaHHX PUC CTY-
JICHTOK CHJIbHIIIE BIUIMBAE HA CTHJIb 1X KOH(QIIKTHOI IO-
BEIIHKH.

AHati3 piBHSI 3HAYYIIOCTI KOeilieHTIB KOPEISIii
y MiABHOIPII CTYACHTOK JI03BOJISE OLIHUTH CUITY il aKleH-
Ty#oBaHux puc. [{om0 IHOro MOKAa3HHWKA CIIiJ 3pOOHUTH
BHUCHOBOK, IO CIM 3 JECSITH aKIEHTYHOBaHUX pPHC

(TimepTUMisi, PUTITHICTH, EMOTHBHICTh, ICAAHTUIHICTD,
TPUBOXKHICTh, UKIOTHMIs, 30YAJIUBICTE) MEHIIE 49X OiIb-
i€ BILUTMBAIOTh HA CTHJIb KOH(DJIIKTHOI MOBEIIHKH CTY/ICH-
Tok. KOXHa akIeHTyiOBaHa pHca IMO-CBOEMY BIUIMBAE Ha
CTHJIb KOH(JIIIKTHOT MOBENIHKM CTyAEHTOK. Haiibinbimm
BIUIMBOM BiJ3HAYAIOTHCSI TaKi PUCH aKICHTYaIlil, sSK Tinep-
TUMIsl, PUT1THICTh Ta EMOTHUBHICTh. [leJTaHTUYHICTh, TPUBO-
KHICTh, IUKJIOTUMIsI, 30y UIMBICTE CHPUYUHSAIOTH MOMIpHY
niro. JIeMOHCTPaTUBHICTD, TUCTHMISI, €K3aJbTOBAHICTh CYyT-
TEBO HE BILIUBAIOTH.

Pucu akuenryaniii (purizHicTb, eMOTHBHICTb, IIe-
JAHTUYHICTh, TPHBOYKHICTH), IO ITOB’sI3aHi 31 CTUIIIMU KOH-
(IIIKTHOT NMOBEIIHKM TO3UTUBHUMH KOPEISIISIMHU, CIIPHS-
0T IX BHOOpY mpu moOyIOBi CTyIEHTKaMH CBOE€I IIO-

BeIiHKH. Pucn akmeHTyamiii (TimepTuMis, IHUKIOTHMIS,

30yANIMBICTh), IO MOB’sI3aHi 31 CTWIAMH KOH(MIIKTHOI 1M0-
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BEJIHKM HEraTUBHUMH KOPEJLISIMU, - HABMAKU - Mepell-
KOJDKAIOTh BUOOPY BiAIOBITHUX THIIB. HaTOMICTh 1eMOH-
CTpaTHBHI, AUCTUMIiUHi, €K3aJIbTOBAaHI CTYJICHTKH OyIYIOTH
KOH(IIIKTHY TTOBEAIHKY MPAKTHYHO HE3aJIEKHO BiJl BIUIHBY
aKICHTYAIIIT.
[TpoBenenuii aHamiz KOpeJsUid BUSBUB YOTHUPU
THUNN 3B’A3KIB MDK pHCaMH aKIEHTyalildl CTyJeHTOK Ta
IXHIM CTHJIEM yTIpaBiiHHS KOH(umikTaMu. e crmpHi cTumy-
JFOI0Yi (PUTIMHICTh 1 CYNEepPHHUITBO, €MOTHBHICTH 1 THpHU-
CTOCYBaHHS) Ta CHJIBHI 3B’SI3KiB

OMOKyIOYl  THITH

(30ynMBICTE 1 TPHUCTOCYBaHHS, JIEMOHCTPATHBHICTh i
YHUKHEHHS), IOMIpHI CTUMYJTIOIOUi (TPHBOXKHICTB 1 cynep-
HUITBO, TIEJAHTUYHICTh 1 CYIIEPHUITBO, AUCTUMIS 1 YHUK-
HEHHS) Ta TMOMIipHI OJIOKYOUi THIIIB 3B’S3KIB (TIHEPTHMISA i
YHUKHEHHS, TUKIOTHMIs i IPUCTOCYBaHHS).

[Monanplie BHBYEHHS LBOTO MHHTaHHA MOTJIO O
JOTIOBHHUTH TICUXOJIOTIYHUI MOPTPET aKIEHTYHOBaHOI 0Co-
OMCTOCTI TaHUMH IIOAO THIIOBOi CTPYKTYpH M MPOsABIB ii
koHQuTiKTHOCTI. Lli 3HAHHS BiAKPUBAIOTH MUISAX IS JisUTh-
HOCTI SIK TICHXiaTpa, TaK 1 ICHXOJIOra, CHPSIMOBaHOI Ha
IHIUBITyaTi3alilo KOpeKIii akIeHTYHOBaHUX pHC, LIO MO-
KJIMKaHa TOJIMIIUTH COIiaJIbHY aJIanTallif0 0COOUCTOCTI.

Knrouosi cnosa: cryneHTka, 0COOMCTICHA aKIICH-
Tyamisi, aKIeHTyHOBaHa puca OCOOMCTOCTi, CTHJIb TIO-
BEIIHKH y KOHQUIIKTi, KOH(IIIKTHA TOBEJiHKA, BIUTUB aK-

LEHTYHOBaHUX PUC.

Tamvana /[ymxeeuy

Kanouoam ncuxonozuueckux Hayk, npogeccop xagpeopwl nedazocuyeckot
ncuxonoauu Kameney-Ilooonsckozo HayuoHatbHo20 yHusepcumema ume-
nu HMeana Ozuenxo, . Kameney-Ilooonvckuil (Ykpauna)

Pomanosa IOnusn

Kanouoam ncuxonozuueckux Hayk, ooyenm kageopvl cOyuanrbHou ncuxo-
noeuu Kuesckozo nayuonanvro2o ynusepcumema umenu Tapaca Lllesuen-
Ko, e. Kues (Yxpauna)

JIMYHOCTHBIE AKHEHTYAIIUU KAK ®AKTOP
CTWIEN KOH®JIUKTHOI'O HOBEJAEHUSA
CTYAEHTOK (YKPAUHCKAS BBIBOPKA)

AHHOTAIUSA

B crathe paccMOTpEHBI M MPOAHATU3UPOBAHEI pe-
3yJbTaThl SMIUPHUUYECKOTO HCCIEIOBAHUS YaCTOThI, CTPYK-
TYpBI M BIIUSHUS JIMYHOCTHBIX AKIICHTYAIlMid Ha CTHJIb KOH-
(IMKTHOTO TOBEJCHUS CTYICHTOK. MccienoBaHue OBLIO
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npoBeneHo cpean 104 crymenTok B Bo3pacte 21-23 meT B
nepron ¢ mapra 2019 no mait 2019 rona B IByX yHUBEpCH-
TeTax YKpauHbl. B kaduecTBe METOIMUECKOr0 MHCTPYMEH-
Tapusi ObUIM HCIIOJIb30BaHBl ONPOCHHUK JWArHOCTHKU THIIA
akueHTtyauun JguuHoct K.Jleonrapaa-P.lllmumexka u
OTIPOCHUK JUATHOCTHKH CTHIJIEH KOH(INKTHOTO MOBEICHUS
Tomaca-KunmenHa.

BrsiBIeHO IpOTHBOpEUYMBEIE (AKTHI, KaK MOATBEP-
XKJIaromne, Tak 1 onposepratomue uneto K.JIeonrapaa o6
HM3MEHYMBOCTU 4YacTOTHI JTMYHOCTHBIX aKIEHTyallud cpeau
HCCIIEIYEMbIX B 3aBUCHMOCTH OT MX HaIMOHAIIBHBIX 0CO0e-
HHOCTEH M ">KM3HEHHBIX oOctosTenscTB". IlpenmpuHsaToe
CpaBHEHHE PE3yNbTaTOB, MOJYYEHHBIX HaMH, C JAaHHBIMHU
TpexX paHee MPOBEACHBIX PA3IMYHBIMU HCCIEI0BATEIIMU
Cpe30B, MOKa3aJl0 OTCYTCTBHE CYIIECTBEHHBIX Pa3ndMil B
MOKa3aTeIsIX YPOBHS JIMYHOCTHBIX aKIEHTYalluil y CTyIeH-
TOK B YkpauHe u B Poccuiickoii denepaunuu B OJHOM CIIy-
yae OnHako Takue paszindus 3apUKCHPOBAaHBI B JIPyrou
nape cpaBHeHul. [IpoBeeHHOE CpaBHEHUE MOATBEPKAAECT
3aMETHYI0 M3MEHUYUBOCTh YPOBHS JIMYHOCTHBIX aKIIEHTya-
Iif, a TaK)Ke CBUAETEIHCTBYET O HEOOXOJMMOCTH MX JHar-
HOCTHKH JJsSI KaXIOH OTICNBHON BBIOOPKH C ONpe/eseH-
HBIMH BO3PAaCTHBIMH, IOJOBBIMH, MOJUTHYECKHMH, COLH-
AIBHO-YKOHOMHYECKUMH, COLMAIBHO-TICHXOJOTHYECKUMHU
1 IPYTHMHU XapaKTePUCTUKAMH.

J1st BEISIBIICHUS CBSI3€H MEX/Ty LIKaJaMu JINYHOC-
THBIX aKmeHTyarui (SQ) ¥ mKaxaMu CTHICH MOBEICHUS B
koHpukTe (TKCMI) paccuutbBamuch KO3 QHUIUEHTHI
panroBoit koppemsunu CnupMmMeHa Kak B oOmiel BeIOOpKe
CTY/ICHTOK, TaK M B IOJBBIOOPKE, COCTOSIIEH TOJBKO W3
aKIEHTYHMPOBAHHBIX JINYHOCTEH. Bbuto ycraHOBIEHO TSTH
CYIIECTBEHHBIX KOppeNsiuii B o0mielt Beroopke. Cpenu HUX
- TpU KOPPEISALHOHHbIE CBS3M OBUIM IOJO0XXHUTEIHHBIMHU
(pUTHAHOCTD W CONEPHUYECTBO, SMOTHBHOCTH U IIPHUCIIOCO-
OneHne, TUCTUMUS U N30eTaHue) U JIBE - OTPHULATEILHBIMHU
(runeptuMus U u3beranue, 1EMOHCTPATHBHOCTh U U30era-
Hue). B moaBbIOOpKE CTYAEHTOK € aKIEHTYHPOBAaHHBIMU
YepTaMH JIMYHOCTH OBUIO OOHApy>XEHO CEMb CYILECTBEH-
HBIX Koppemauuii. KommdgectBo m 3HaumMocTh Kod(hhu-
LHEHTOB KOPPEISAINH B TOABBIOOPKE OBLIM BEHIIIE, YeM B
oOmelt BrIOOpKE CcTyAeHTOK. MTak, Ooliee BBICOKHI ypo-
BEHb AKIIEHTYUPOBAHHBIX YEPT CTYJEHTOK CHJIbHEE BIUSAET
Ha CTHJIb UX KOH(UINKTHOTO HIOBE/ICHHUSI.

AHanu3 ypOBHA 3HAYMMOCTH KO3(PPUIIUEHTOB
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KOPPEIALUH B TTOBBIOOPKE CTYAEHTOK MO3BOJISAET OLIEHUTH
CHIIy JICHCTBHS aKIEHTYHPOBAaHHBIX 4epT. Ilo aToMy moka-
3aTeNto clelyeT cAeaaTh BBIBOJ, YTO CEMb U3 JIECSTH aKlie-
HTYUPOBAHHBIX 4epT (TMNEPTUMUS, PUTHIHOCTb, 3MOTHUB-
HOCTb, HEJAHTUIHOCTB, TPEBOXKHOCTD, IIUKIOTHMHUS, BO30Y-
JVUMOCTh) OoJee-MeHee BIHSIOT Ha CTHIIb KOH(IUKTHOTO
MOBEACHUSI CTyAeHTOK. Kakmas akmeHTyHpoBaHHAs depTa
[0-CBOEMY BIIMSIET Ha CTHJIb KOH(IMKTHOTO TOBEICHHUS
CTylleHTOK. HamOonplMM BIMSHHEM OTIMYAIOTCS TaKHe
YepThl AKIEHTYaIUH, KaKk TUIIePTUMHUSL, pUTUIHOCTb U €MO-
THUBHOCTb. IleaHTHYHOCTH, TPEBOKHOCTH, NHUKIOTHMHUS,
BO30yIMMOCTh OKa3bIBAIOT yMEpEHHOE aelcTBue. JleMoHc-
TPAaTUBHOCTH, AUCTUMMUS, SK3IBTUPOBAHHOCTD CYIECTBEH-
HO He BIIUSIOT.

UepThl aKkIEHTyali (PUTHIHOCTh, EMOTHBHOCTb,
MeJaHTUIHOCTh, TPEBOXKHOCTH), KOTOPHIE CBS3aHBI CO CTH-
JSIMH KOH(JIMKTHOTO TIOBECHHUS MOJOKUTEIBHBIMHI KOppe-
JSIIUSIMH, CIIOCOOCTBYIOT MX BBIOOPY IPH KOHCTPYHPOBa-
HHUM CTYJCHTKaMH CBOTO NOBejAeHMs. UepThl akueHTyaiii
(TUnepTUMHS, NUKIOTUMHUSL, BO30YAUMOCTE), KOTOpPhIE CBS-
3aHBl CO CTWJISIMH KOH(UINKTHOTO TOBEJICHUS OTPUIIATEIh-
HBIMH KOPPEILSIIUSAMH, - HA000POT - MPEMATCTBYIOT BBIOOPY
OTIpEAEIECHHbIX CTHIECH. JleMOHCTpaTHMBHbIC, JUCTHMHY-
HbIE, 9K3aJbTUPOBAHHbIE CTYJIEHTKH CTPOST KOH(MIMKTHOE
MIOBEJICHUE TPAKTHYECKH HE3aBUCHUMO OT BIIUSHHS aKIEH-
Tyarui.

[IpoBeneHHBIN aHAMH3 KOPPENSAIUA OOHAPYKUIT
YeThIpe TUIA CBSI3eH MEXJy YepTaMy aKLEeHTYyali cTy/e-
HTOK M UX CTHJIEM KOH(JIMUKTHOTO IOBEAEHUS. JTO CHIIb-
HBIE CTHUMYIHpYIOIIHE (PUTHIHOCTH U CONEPHHUYECTBO,
€MOTHBHOCTb M HPHUCIIOCOOJICHHE) U CHIIbHBIE OJIOKHpYIO-
myue (Bo30yQUMOCTh W IIPHCIOCOOJICHNE, JAEMOHCTPATHB-
HOCTh M M30€raHue) THIIbI CBisi3eil; yMEpEHHBbIE CTHUMYJIIH-
pytomme (TPeBOKHOCTh M COTIEPHUYECTBO, METaHTHIHOCTh
W CONEPHUYECTBO, TUCTUMUS W M30eraHne) u yMepeHHbIE
Onmoxupyrone (TUNepTUMHUS U N30eTaHus, TUKIOTUMHUS H
MIPUCTIOCOOIEHNST) TUIIBI CBSI3EH.

JlanbHeiimee n3yyeHne 3TOr0 BOIPOCA MOTJIO OBl
JIOTIOJTHUTD IICUXOJIOTHYECKUI MOPTPET aKIEHTYHPOBAHHOM
JMYHOCTH JAHHBIMH OTHOCHTENBHO TUIHUYHON CTPYKTYPHI
Y TIPOSIBIICHUH €€ KOHMINKTHOCTH. DTH 3HAHUS OTKPHIBAIOT
MyTh AJS AEATENbHOCTH KaK IICUXUATpa, TaK U IICUXO0JIOra,

HaHpaBJ’IeHHOﬁ Ha MHAWBUAYAJIU3AlIHUI0 KOPPEKUHUU aKIICH-
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